Greater flexibility for trainees
HEE LTFT Category 3 initiative — RSM year two evaluation findings

In response to trainees’ feedback seeking more opportunities for flexible medical training, Health Education England (HEE) introduced the Less Than Full
Time (LTFT) Category 3 (Cat 3) initiative in three specialities (Emergency Medicine, Obstetrics & Gynaecology and Paediatrics) across England. This year,
theinitiative is expanding to all other post-graduate specialties.

RSM UK Consulting LLP (RSM) in conjunction with Dr Katie Webb (Cardiff University) were commissioned by HEE to conduct a three-year longitudinal
evaluation of the initiative. This is the second year of the evaluation, and involved surveys with LTFT Cat 3 trainees (n=108), full-time trainees (h=676)
and educators (n=238), and interviews with employers (n=11). Response rates were significantly higher in Y2 than Y.
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